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FORCED LABOI[U]R SUPPLIER QUESTIONNAIRE

If you have received this communication from another Price Industries affiliate or division,
including SolutionAir, please disregard and complete only one request.

Following comparable US legislation, the Canadian government recently passed new legislation aimed at combating
global Forced Labour and child labour in supply chains. This legislation requires businesses to investigate supply chains,
provide public reporting the steps taken to prevent the forced labour in it's supply chain and establish policies and
procedures to remediate any violations or potential violations within their supply chain.

Price Industries and its affiliates are performing a supply chain review to evaluate potential risks and will be working with
suppliers to make sure any identified risks are properly addressed. As part of this iniative we ask that you complete the
information below.

A. Organization Information

1. Legal Name 2. Operating (Common) Name

3. Organization Address

4. City or Town 5. Province or State 6. Country 7. Postal/ZIP Code

8. Telephone Number 9. E-mail Address

10. Mailing Address (if different from Organization Address)

11. City or Town (if different from 12. Province or State (if different 13. Country (if different from 14. Postal/ZIP Code (if different
Organization Address) from Organization Address) Organization Address) from Organization Address)

B. Questionnaire

15. Which region(s) are your products sourced/manufactured from/in?

[] Asia Pacific [ ] EastAsia [ ] North Africa [ ] South Asia
[ ] Central America [ ] Eastern Europe [ ] North America [ ] Sub-Saharan Africa
[ ] Central Asia [ ] Middle East [ ] South America [ ] Western Europe

16. Are you aware of the requirements under Bill S-2111, “Fighting Against Forced Labour and Child Labour in Supply Chains Act"?

[[] Yes [ ] No

17.Is your organization required to comply with Bill S-2117
[[] Yes [ ] No

18. Are you aware of the requirements of the U.S. Uyghur Forced Labor Prevention Act of 2021 (UFLPA2)?
[[] Yes [ ] No

19. Is your organization required to comply with UFLPA?
[[] Yes [ ] No
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20. How much visibility does your organisation have over your supply chain?
[ ] High: You have mapped the full supply chain for key products and services used by your organisation and have identified key suppliers at all

levels of your supply chain.

[ ] Moderate: You have identified major Tier One suppliers and have partially or fully mapped the supply chains for key products and services of

your supply chain.

[ ] Developing: You have identified major Tier One suppliers. You have very limited or no visibility of your supply chains below the Tier One level.

21. Out of the following options, how would you describe your compliance with Bill S-211 and the UFLPA?
[ ] Doesnot apply to my organization
[ ] Do notintend on developing a complianec program
[ ] Waiting on more information from governmental agencies
[ ] Intending to comply but have not yet started
[ ] Compliance program is in development

[ ] Compliance program is developed and implemented

22. Does your organization have a policy or policies in place to deal with forced labo[u]r?
[[] Yes [ ] No

If YES, please provide details of, or a copy of your policy/procedures.

23. Are staff in your organization trained on how to identify, assess and respond to forced labo[ulr risks?
D Yes D No

24. Does your organization perform screening of all prospective suppliers to assess the risks of forced labo[ulr or other human rights harms that may occur in its
operations and supply chains?

[[] Yes [ ] No
25. Does your organization engage in due diligence activities to identify, prevent and mitigate risks specific to modern slavery in its operations and supply chains?

D Yes D No

If YES, please provide details of, or a copy of your policy/procedures.

C. Completed By

26.Name 27. Company
28. Email 29. Phone
30. Signature 31. Date (YYYY-MM-DD)
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